
April - June 2021

The pandemic forced many people to work from home in 2020 and well 
into 2021. If you are among those people, then the guidelines that 
Canada Revenue Agency (CRA) released in December 2020 make it 
easier for you to claim home office expenses on your 2020 personal tax 
return.

According to the new guidelines, you can choose between two different 
methods for claiming your home office expenses for 2020. These include 
the new temporary flat-rate method and the detailed method. If you 
were an employee in 2020 and worked more than 50% of the time from 
home for a period of at least four consecutive weeks due to Covid-19, the 
rules apply to you and you can choose between these two methods.

The choice of which method would be most suitable for you depends on 
whether you own your home or rent. 

If you are an employee who is required to pay for employment expenses 
for which you are not reimbursed, you may be able to claim a deduction 
on your tax return. These expenses include home office expenses.  To 
make a valid claim, the CRA requires that you obtain a properly 
completed and signed Form 2200 Declaration of Conditions of 
Employment from your employer.

In December 2020, the CRA introduced Form T2200S which is a shorter 
version of this form and can be used for employees who worked from 
home in 2020 due to Covid-19 and who choose to use the “detailed 
method”.

CLAIMING HOME OFFICE EXPENSES

“According to the new guidelines, you can choose between two different methods
for claiming your home office expenses for 2020.”
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If you choose the “detailed method” and use Form T2200S, 
you can deduct expenses such as the cost of rent, 
electricity, heating, home internet, water, maintenance, 
and minor repairs.

If you were a commissioned employee in 2020, you can also 
deduct home insurance, property taxes and leasing costs 
associated with a cellphone, computer, laptop, tablet, fax 
machine and other equipment that you may reasonably 
need to earn commission income.

However, employees (whether salaried or commissioned) 
cannot deduct mortgage interest, or capital expenses or 
depreciation (capital cost allowance), or furniture and 
equipment. Therefore, if you purchased an ergonomic 
chair, widescreen monitor or a new headset for your home 
office, unfortunately you would not be able to deduct 
these expenses.

In addition, if an expense can be both personal and work 
related, you can only claim the portion of the expense that 
can be reasonably allocated to employment use. For 
utilities, rent and other expenses, you need to allocate the 
expense on a “reasonable basis”, by considering the area 
of your workspace and dividing it by the total finished area 
of your home, including hallways, bathroom, kitchen, etc.

According to the Temporary flat-rate method, you can 
simply claim $2 for each day that you worked from home in 
2020 due to the Covid-19 pandemic, up to a maximum of 
$400. In other words, you can claim $2/day for a maximum 
of 200 working days which would total $400.

If you choose the flat-rate method, you do not need to 
keep supporting documents to track your expenses 
between personal and employment use, and you will not 
need a signed Form T2200S from your employer.

Since as an employee you cannot deduct mortgage 
interest, or capital expenses or depreciation (capital cost 
allowance), but you can deduct the cost of rent, it 
generally makes most sense to go with the flat-rate method 
if you are a homeowner and to choose the “detailed 
method” if you are a renter. The higher deductions 
available to renters make it worthwhile to track personal 
and work-related expenses and go through the hassle of 
asking your employer to sign a Form T2200S for you.

On March 24th, 2021, Ontario unveiled its second budget 
during the Covid-19 pandemic. Ontario's projected deficit 
is now $33.1 billion, which would represent a slight 
decrease from the record $38.5 billion deficit reported in 
2020.

The budget forecasts a surplus by 2029-30. However, if 
economic growth outpaces current projections, Ontario 
says it could reach a surplus as soon as 2027-28. If growth is 
slower than expected, the province says the budget may 
not be balanced until 2031-32.

The new budget includes massive spending on measures 
designed to defeat COVID-19, including $1 billion for the 
ongoing vaccination campaign, $2.3 billion to fund 
COVID-19 testing and contact tracing in 2021 and 2022 
and $1.8 billion to provide care for COVID-19 patients and 
tackling surgical backlogs lengthened during the 
pandemic.

According to the CBC News, the following are highlights of 
what the $186 billion plan says, along with some details 
about its most significant new investments and initiatives:

The Detailed Method ONTARIO BUDGET 2021

Another round of small business support

Money for families

The Flat-rate Method

Which Method is Right for You?

The Small Business Support Grant returns with a second 
round of payments for businesses that lost revenue 
during the pandemic.

The approximately 120,000 small businesses eligible 
during the program's first round will receive a second 
payment of between $10,000 and $20,000. Business 
owners do not need to re-apply for the grant.

Ontario will also create a similar $100 million program for 
hard-hit tourism and hospitality businesses, which will be 
eligible for one-time payments between $10,000 and 
$20,000.

•

•

•

The Ontario COVID-19 Child Benefit has been doubled 
and will return for a third round, this time providing a 
one-time payment of $400 per child and $500 per child 
with special needs.

•

Ontario will also expand its childcare tax credit, called 
CARE, by 20 per cent this year only. The top up increases 
support from $1,250 to $1,500 on average.

•

“The approximately 120,000 small businesses eligible during the Small Business Support Grant
program’s first round will receive a second payment of between $10,000 and $20,000.

Business owners do not need to re-apply for the grant.”



Costs can vary greatly between cities within the same 
province and can also increase significantly for Alzheimer’s 
or dementia patients or for additional required one-on-one 
personal support worker (PSW) or nursing assistance. You 
also need to consider that there may be other costs such as 
physiotherapy, dental costs, hair and nail care, and other 
professional services.

Comfort Life, a Canadian retirement living and care 
company, reports average non-subsidized, private, 
for-profit memory-care home costs of $4,388 per month in 
Vancouver ($52,656 per year) and $5,400 per month in 
Toronto ($64,800 per year).

Home support or supplement support in a care facility for 
basic personal care from a PSW is estimated at $20 to $30 
per hour.  However, if you hire a PSW through an agency, 
you should consider the fact that agencies often mark up 
their hourly rate. The cost of therapy or nursing care can 
range from $25 to $75 per hour.

Next time you update your financial planning, make sure 
you consider the possibility of needing long term care later 
in life and make provisions for it in your financial plan. You 
can also look at purchasing long term care insurance to 
mitigate the risk that long term care costs pose to the 
sustainability of your financial plan.

TORONTO (March 22, 2021) – CI Assante Wealth 
Management (“Assante”) congratulates Tina Tehranchian, 
Senior Wealth Advisor in Richmond Hill, Ontario, on being 
named Senior Wealth Advisor of the Decade for 2021 by the 
International Association of Top Professionals (“IAOTP”).Source: Canada Mortgage and Housing Corporation (CMHC)
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“Average non-subsidized, private, for-profit memory-care home costs are $4,388 per month
in Vancouver ($52,656 per year) and $5,400 per month in Toronto ($64,800 per year).”

- Comfort Life Magazine

 

 

 

 

The pandemic highlighted acute deficiencies in Canada’s 
long term care facilities and was a wake-up call for the 
government and for our aging population to give more 
priority to care of our seniors.

For most Canadians, it also emphasized the need for proper 
financial planning and making provisions to ensure that 
they have a well constructed financial plan that can 
withstand the burden of long-term care costs. 

It is important to have a realistic idea of what the cost of 
long-term care is in Canada. To be able to move into a  
nursing home, you must be assessed by your provincial unit 
as needing round-the-clock care. If you qualify for public 
facilities, you pay for accommodations, while governments 
cover the costs of care and food. 

Private facilities can cost substantially more than public 
facilities as you pay the cost of accommodation as well as 
the cost of care and food.

The average monthly rent for a standard space in 
retirement homes by province, according to the Canada 
Mortgage and Housing Corporation (CMHC) Seniors’ 
Housing Report for 2019, is listed below. To be clear, these 
averages do not include or reflect the cost of 
government-subsidized nursing and long-term care homes. 
By way of comparison, a private room in an Ontario nursing 
home currently costs $2,702 per month and a basic room 
costs $1,891—significantly less than the $3,758 average 
reported by CMHC for private retirement homes. Similar 
differences apply across the country.
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Assante Advisor Tina Tehranchian
First Woman and First Canadian Named 

Senior Wealth Advisor of the Decade 
by the International Association of

Top Professionals 



She is the first woman and the first Canadian to receive this 
honour.

“This is well-deserved recognition for a truly outstanding 
advisor,” said Sean Etherington, President of Assante. “Tina 
is a leader in our industry, highly committed to serving her 
clients and the community through education and 
charitable endeavors. Her long record of success is an 
inspiration not only to advisors, but to all professionals.”

The IAOTP recognized Ms. Tehranchian for her 
achievements, dedication, and the pursuit of excellence in 
every aspect of her business over three decades as a 
professional advisor. She is one of just two people to have 
received this award in the history of the organization. Ms. 
Tehranchian was also selected as Top Senior Wealth Advisor 
of the Year by the IAOTP in 2020. 

“I am truly honoured to receive this recognition from the 
IAOTP,” said Ms. Tehranchian. “Being named the Top Senior 
Wealth Advisor of the Decade is a huge honour in itself but 
being the first woman and the first Canadian to receive this 
distinction is a truly humbling experience for me, especially 
as 2021 marks my 30th year in this business. I do look forward 
to the day that we can have as many female advisors as 
we have male advisors. I believe this is an exceptional 
career for women and not only Canada, but the entire 
world would benefit from more representation by women in 
this field.”

A financial advisor since 1991, Ms. Tehranchian specializes 
in assisting business owners and self-employed professionals 
grow their wealth and develop sound financial and estate 
plans. She is also an expert in devising charitable tax 
planning strategies and helping philanthropic Canadians 
multiply their bequests to charities while reducing their 
taxes and leaving greater inheritances for their 
beneficiaries.

Ms. Tehranchian lends her time and expertise to supporting 
the community, serving as Planned Giving Consultant for 
The Donor Motivation Program, as a member of the 
Fundraising Advisory Board of The Princess Margaret 
Cancer Foundation and as chair of the ONE LIFE gala 
committee, a fundraiser in support of the Foundation. Since 
2000, she has helped raise over $2 million for various 
charities and has served on the boards of The McMichael 
Canadian Art Collection, the Mackenzie Health 
Foundation, the Fort York Foundation, Seneca College, Art 
Canada Institute, and the Encyclopaedia Iranica 
Foundation, among others. She has taught personal 
financial planning at Centennial College’s Centre for 
Entrepreneurship for over 10 years and is often interviewed 
by major media outlets on her areas of expertise.

Women’s Executive Network’s Canada’s Most    
Powerful Women: Top 100 (2020) - Winner
Canadian Advisor of the Year Award – Wealth    
Professional Awards (2020): Silver Winner 
Financial Adviser of the Year Award – Women in   
Finance Canada (2019): Winner
The International Alliance for Women (TIAW) World   
of Difference Award (2019): Winner
Assante Community Leadership Award (2019):    
Winner
Brilliant Minded Women Foundation’s Award for   
Supporting the Arts (2017): Winner
Iranian Canadian Council’s Inaugural Simorgh    
Award for outstanding contribution to the Iranian   
Canadian community (2016): Winner
Businesswomen Network of York Region’s Award in   
Community Engagement and Philanthropy and   
Literacy (2016): Winner
Senecans of Distinction Award (2013): Winner
Distinction – FP Canada™ Fellow (formerly Fellow of   
FPSC™) – Ms. Tehranchian is among the first-ever   
group of Certified Financial Planner (CFP®)    
professionals in Canada to receive the Fellow of   
FPSC™ distinction from the Financial Planners    
Standards Council in 2011. This is a distinction that   
formally recognizes individuals who have helped   
advance FPSC's vision of seeing Canadians    
improve their lives by engaging in financial    
planning.

Ms. Tehranchian’ s accomplishments have been  
recognized through numerous awards, including:

“This is well-deserved recognition for a truly outstanding advisor. Tina is a leader in our industry
 highly committed to serving her clients and the community through education and charitable endeavors.

Her long record of success is an inspiration not only to advisors, but to all professionals.”
- Sean Etherington, President of Assante
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This material is provided for general information and is subject to change without 
notice. Every effort has been made to compile this material from reliable sources 
however no warranty can be made as to its accuracy or completeness. Before 
acting on any of the above, please make sure to see me for individual financial 
advice based on your personal circumstances. Assante Capital Management Ltd. Is 
a Member of the Canadian Investor Protection Fund and Investment Industry 
Regulatory Organization of Canada. Please visit www.assante.com/legal or contact 
Assante at 1-800-268-3200 for information with respect to important legal and 
regulatory disclosures relating to this notice. Insurance products and services are 
provided through Assante Estate and Insurance Services Inc.

Tina Tehranchian MA, CFP®, CLU®, CHFC®, MFA-PTM(Philanthropy) is a Senior Wealth 
Advisor with Assante Capital Management Ltd., one of Canada’s largest wealth 
management firms, offering integrated financial solutions to create wealth and 
prosperity for you and your family. The 750 advisors serve over 300,000 Canadian 
families across the country and take pride in the exceptional service they offer to 
clients through trusted face-to-face relationships and a level of service excellence 
second to none. Money Matters is published as a special service for clients of Tina 
Tehranchian.


